ATP

AELALESIE OF TESM POTERTLAL

Lim's Assessment Center

Lim’s Assessment Center is 3 research-based consulting firm that used
comprehensive suite of perdonality assessments to help companies
selact employees. develop leaders, and identify talent

Confidential - 2210|Lt 2l 22|2} Q| Lt

Report

dArd
A7
c

=

02 T

2012-03-02
0071 ATP RICH

L

Lims<>A.C.’

LI

© LCSI Co. all rights reserved.

EahbwaMERT CEHTER



(@ Personality Profile
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(@ Social Style 1
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(@ Social Style 2

a0

ao

n

G0

100

a0

a0

70

60

20 a0 40
Wiep

10

ol

08

-

Dretly S 2

o 43
Aolct

=

—
=
[

0|F0f 7t
pds
E

Q71
=
—

X

CHQIZHA 7 T &4

b
=
[

3
o|ct M2

Party

45t A
o 2 1

24
=

Cafe

o)

=AW s
tCt.

5

0
il

toh W2

5
ol

il

b

(o]}
AA
SAHT

|
|

Aol Lz4o0|
Almhoto]

2
H

5]

o o

03

ATP



(@ Management Style 1 '
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(@ Management Style 2
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(@ Team Character Diagram 1
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(@ Team Character Diagram 2
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(@ Team Performance Diagram 1 '

XS+

100

90

a0

70

60
x| x|
L [
= =1
Mol e 20 30 40 50 60 70 &0 90 100 ﬂ
- [=]
(=) (+)

40

ey : @

High

EIMemo

ATP

TREPORT



(@ Team Performance Diagram 2 '
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4 Team Performance Type
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(@ Self Concept '
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(@ Interpersonal Perception '
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@ Interpersonal Effectiveness Profile
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(@ Interpersonal Effectiveness Profile '
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(@ Team Effectiveness Profile
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